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Two additional Executive Committee positions up for election at RA 
 

The retirement of Tom Greene (MI), Vice President of 
Program, and Mary Freel, (NE) Region 6 Director, adds two 
more NSO Executive Committee positions to be elected at the 

2017 NSO Representative Assembly in Atlanta on June 9-10. 
Candidates elected to the positions will be finishing out the 

two-year terms of Greene and Freel. 
 
Tom Greene said, “Serving on the NSO Executive Committee 

has been one of the greatest experiences as an NSO 
member. I’ve met so many amazing people and I’m sorry to 

leave my position as Vice President of Program. But I’m 
looking forward to enjoying my retirement and the new 
experiences it will bring.”  

 
This year, the odd-numbered Region Directors (1,3,5,7) and the At-Large A and B Director positions are 
also up for election for two-year terms beginning June 10, 2017 until June 2019. 

 
Any active NSO member is eligible to run for any of the positions. In accordance with Article VIII, 
Section 1 of the NSO Constitution and Bylaws, a candidate must submit a Candidate Petition signed 

by at least (3) three active NSO members to NSO Secretary, Dawn Basurto (dawnbasurto@gmail.com), 
no later than 9 a.m. on Saturday, June 10, 2017. 

 
Also, any active NSO member may be nominated from the RA floor for an open position. The nominee 

must be a member in good standing of NSO and submit a Candidate Petition with the signatures of 
three (3) active NSO members to the NSO Secretary (Article VIII, Section 2). 
 
Candidates should review the NSO Campaign Rules and Election Regulations before submitting a 

Candidate Petition. 

 
Elections will be held on Saturday, June 10.  
 

 
 

 
 
 

May 2017 
 

http://www.nationalstaff.org/wp-content/uploads/NSO-Constitution-Bylaws.pdf
http://www.nationalstaff.org/wp-content/uploads/2017-candidate-petition.pdf
http://nationalstaff.org/wp-content/uploads/2013/03/campaign_and_election_rules1.pdf


 
 

N a t i o n a l  S t a f f  O r g a n i z a t i o n  
 

P a g e  2  

Dr. Elaine Bernard will address 2017 NSO RA delegates 
 

Dr. Elaine Bernard is no stranger to the National Staff Organization or the Representative Assembly.  
 

She has spoken at the RA before; she has guided NSO 
members through the Labor and Worklife Program (LWP) at 
Harvard Law School since it was known as the Harvard Trade 

Union Program (HTUP); and she has long inspired NSO 
members in her position as Executive Director of the program 

with her understanding and respect for unions and their place in 
the history of the labor movement. 
 

And we have her returning to the RA as she retires from a 28-
year career as director of one of the most unique and 

prestigious education programs in the country designed 
especially for labor leaders. 
 

NSO President Brad Darjean said, “It’s quite an honor to have Dr. Bernard with us. Her insights into the 
role of unions define who we are as advocates. I know she will provide us with information critical to our 

survival in this new political administration. And she’ll do it with wit and passion.” 
 
Bernard is known in labor circles as an instructor, researcher, international labor historian, and author. 

She holds a BA from the University of Alberta; an MA from the University of British Columbia; and a 
Ph.D. from Simon Fraser University. Bernard served as the Executive Director of the LWP from 1989 to 

2017.  
 
Darjean said, “As an HTUP graduate, I am grateful to Dr. Bernard for her involvement in the program. I 

know she will be an inspiration to the RA delegates who are facing challenges to their affiliates back 
home.” 

 

2017 RA registration information now available 
 

The 2017 NSO RA will be held at the Hyatt Regency in Atlanta, GA from June 9-10, 2017. Early 

registration will be on Thursday, June 8, 2017, from 1 p.m. to 5 p.m. with regular registration beginning 

at 7 a.m. on Friday, June 9, 2017, prior to the start of the RA. 
 
The RA business meeting will begin at 9:30 a.m. on Friday 

with a welcome from new NSO President Brad Darjean. “I’m 
looking forward to guiding the delegates as they conduct the 

business of the organization. They have important work to 
do—from electing new members to the Executive 
Committee; deciding on a budget; and voting on new 

business items that will govern NSO. And, of course, there’s 
time to network with other delegates from across the 

country.” 
 

Dr. Elaine Bernard 

http://www.nationalstaff.org/2017-nso-representative-assembly/
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For RA registration, the names and home email addresses of all entitled delegates and alternates must 

be submitted via CVENT by May 15, 2017. 

 
Besides the regular business meeting, delegates are encouraged to attend the budget hearing for a 

review of the proposed 2017-18 budget; the Emerging Issues session for a discussion on issues and 
challenges facing affiliates and their members; and the Associate Staff Forum designed to address 
issues important to associate staff members. Delegates attending the RA for the first time should be at 

the New Delegate Orientation to become familiar with RA procedures. 
 

Darjean said, “All of these meetings make the RA a more meaningful experience for delegates. They 
have the opportunity to ask questions and learn more about how the NSO is advocating for them.” 
 

The RA will also recognize NSO members chosen to receive the Mother Jones Award for Outstanding 
Activism and the Emil Oxfeld Advocacy Award for their championing of labor and union rights in their 

service to NSO affiliates and members. 
 
The RA will adjourn at approximately noon on Saturday, June 10, 2017. 

 

No dues increase recommended for 2017-18 budget 
 
RA delegates will be voting on a proposed new budget that 

does not include a dues increase. 

 
The cost of services and programs are increasing as the 

challenges our affiliates face continue to grow. While much of the 
membership loss has been among the affiliate associate staff 
ranks, the number of professional staff has increased.  

 
The NSO Executive Committee approved the proposed 2017-18 

balanced budget. 
 
There will be a Budget Hearing for RA delegates on Thursday, June 8, 2017, at 4 p.m., before the start 

of the RA. NSO Treasurer Ron Goldenstein will walk participants through the budget and answer any 
questions. 

 

Regional meetings will be format for CBCs this year 
 

After several years of joint national and regional meetings, Coordinated Bargaining Councils (CBC) will 
be meeting regionally this fall. In the future, the plan is to a host regional and national meetings every 

other year. In 2018, there will be a national CBC for all regions.  
 
The Corridor and Southern CBCs have chosen St. Louis as the location for their Nov. 2-4, 2017 

meeting.  
 

The Western and Central CBCs will meet in Denver on Dec. 7-9, 2017. 
 

http://www.cvent.com/d/d5q83w
http://www.nationalstaff.org/wp-content/uploads/2017-2018-Proposed-Budget.pdf
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All meetings will begin on a Thursday afternoon with training sessions on relevant topics participants 
can choose from. The trainings will continue on Friday morning, followed by regional meetings in the 

afternoon. The regional meetings will continue into Saturday and be over by 4 p.m. 
 

CBC co-chairs will be contacting their region presidents and bargaining chairs with further details.  
 
 

‘Disappointing’ decision in CAS dismissal arbitration 
 

After four months of testimony in a California Associate Staff Association (CAS) arbitration over 
dismissal of an employee, the arbitrator upheld management’s dismissal of a 17-year employee with 
prior good evaluations. 

 
“I've done arbitrations for 34 years and not seen anything like this. It seems the arbitrator had decided 

on the ruling early on and discounted anything presented at the arbitration,” said NSO Vice President of 
Defense Mike Boyer. 
 

The issues presented go back to November 2014 when the employee began filing grievances claiming 
harassment, discrimination based on the employee’s union activities, and retaliation by the supervisor. 

The last grievance was filed in March 2015 after the dismissal. 
 
Boyer pointed out that the case seems to be part of a trend where management conducts investigations 

into employees’ behavior and then—without solid evidence—accuses them of misconduct or 
dishonesty. 

 
Boyer said, “This is such a disappointing decision, not only for the employee, but also for CAS. I know 
how hard it is to put your heart into something for months and months and then to have this kind of 

result.” 
 

 
 

 
 
 


