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How to handle concessionary bargaining will be a focus of National CBC  
 
On Friday, November 6 and Saturday, November 7, affiliate presidents and bargaining chairs will be attending 
NSO’s National Coordinated Bargaining Council meeting to get a clearer perspective on what bargaining looks 
like across the country and to  discuss how to meet the challenges of concessionary bargaining. At almost every 
state affiliate bargaining table, there are continued threats to pension benefits and retirement plans; the 
elimination of more programs and staff; and the movement to make employees pay more for their health care. 
 
During the 2015 RA in June, participants in the Emerging Issues session listed bargaining concessions as the 
number one issue facing affiliates. They also noted member apathy as a by-product of that issue. They 
recommended better communication with members and focusing on educating members on the value of a union. 
 
These topics will be part of the two-day CBC meeting. Participants will spend Friday in their regional CBC’s 
reviewing settled contracts and discussing the bargaining climate in their area. On Saturday, they will meet as a 
national group to review NSO’s bargaining goals and standards.  
 
The deadline for registering is Wednesday, October 14. Go to www.nationalstaff.org and log in to find registration 
information.  
 
Treasurers! Take the time review NSO’s affiliate dues policy 
 
The deadline for the first NSO dues payment has just passed, with the second payment due in January. If you are 
the treasurer, you should be aware NSO’s affiliate dues policy. All membership dues and Charlie Love Crisis 
Fund assessments are payable to NSO based upon the membership numbers provided to NSO, and are the 
obligation of each NSO affiliate. 
 
There are two categories of NSO affiliate membership—professional and associate, and within those categories, 
members are either half –time or full-time. Members who are employed half-time or less are counted as half-time 
for membership purposes; all others are considered full-time. 
 
Action at the 2014 NSO RA allowed monthly dues proration which requires the affiliate to record any changes in 
membership in the NSO Membership Data Base before the 10th of each month following the month in which the 
change occurred. NSO generates reports from the database, on or shortly after, the 10th of each month. At the 
end of a membership year—August 31—a final reconciliation is done to assess if the affiliate has an outstanding 
balance due, or is eligible to receive a refund because of a dues overpayment. 
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Charlie Love Crisis Fund assessments can’t be prorated and must be assessed for each member, regardless of 
the number of months of employment. 
 
Affiliate dues should be remitted to NSO according to the following schedule: 

• October 1 – first dues payment 
• January 1 – second dues payment 
• April 1 – third dues payment 
• June 1 –final dues payment 
• June 1 – Charlies Love Crisis Fund dues payment at the rate of $25 per member, regardless of full-time 

or half-time status, or the number of months of employment 
 
Affiliates can pay dues and Crisis Fund assessments earlier than the due dates, but affiliates must still continue to 
update the NSO Membership Data monthly. The failure to pay dues in full impacts the seating of delegates at the 
RA. 
 
The NSO Membership Database is password-protected. The treasurer, or the person charged with membership 
duties by the affiliate, has to register for a username and password. Each affiliate president must approve the 
request. 
 
2015 NSO RA New Business Items 
 
Delegates at the 2015 Representative Assembly voted on seven new business items which the Executive 
Committee has since been addressing. Five of those items were approved; two were referred to the Executive 
Committee for action; and one was withdrawn.  
 
The items approved include: 

• Providing training on conflict resolution at the 2016 Winter Advocacy Retreat. 
• Supporting the Mother Jones Museum and Heritage Project with a monetary contribution. 
• Opposing the Trans-Pacific Partnership (IPP). 
• Convening a national conversation on “understanding and embracing inclusivity across all employee 

groups and finding ways to model racial harmony within its local affiliates.” 
 
The NSO Executive Committee is considering removing some items from the password-protected portion of the 
website and placing it on the public page, and investigating providing a policy for Association Practices Liability 
(APL). 
 
Delegates also approved a $4.00 dues increase for professional staff and $2.00 for associate staff. 
 
 
Affiliates are requesting training on a variety of topics 
 
NSO affiliates continue to face many challenges in areas such as bargaining, grievance processing, internal 
conflicts, and program and staff cuts. Since the RA in June, 14 affiliates have asked for and received training to 
deal with these issues.  
 
If you are in need of training, contact NSO Vice President of Defense Lynn Adler at lynn.adler@ieanea.org or 
Runnerlynn@aol.com. 
 

mailto:lynn.adler@ieanea.org
mailto:Runnerlynn@aol.com
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NSO partners with LegalShield to offer pre-paid legal service, identify theft 
protection to members 
 
NSO is in partnering with LegalShield to offer a pre-paid legal service, as well as an identity 
theft program to members. For one flat monthly fee, members can access legal advice 
without the worry of high hourly costs. Online enrollment is available at 
http://www.nso2015LIDS.org/.  
 
The cost of each program depends on your state, but prices for LegalShield protection 
range from as low as $15.95 a month for single coverage, to $19.95 for a family plan. 
IDShield, the identity theft program, is $9.99 a month for a single person and $19.95 for 
family coverage.  
 
With LegalShield, you can pick up the phone and speak with a veteran attorney on such 
matters as preparing a will, dealing with a traffic violation or accident, or handling family 
matters like a divorce or adoption. The IDShield plan protects you against identity theft and 
helps you restore your identity and credit rating, along with providing privacy and security 
monitoring. 
 
Currently, online enrollment is not available in Arkansas, Florida, Illinois, Massachusetts, 
Mississippi, Montana, Nebraska, New Jersey, North Dakota, South Carolina, Tennessee, 
Texas, Virginia, and Wisconsin. However, members in those states can contact our 
LegalShield representative, Tonnie Cobb, at tcobbs7298@yahoo.com or 402-614-6312 for a 
paper application. LegalShield is working on obtaining the special certification needed to 
offer online enrollment in those states. 
 
The LegalShield service is not available in Alaska, however the IDShield identity theft 
program is.  
 
This is an NSO member benefit to affiliates across the country. It’s really a small price to pay for peace of mind. 
 
Federal court dismisses Bain v California Teachers Association  
 
In September, a California U.S. District Court threw out the case of Bain v. California Teachers Association (CTA) 
which challenged a union’s right to classify members who only pay agency fees as “non-members.” The case 
resembled Friedrichs v. California Teachers Union which will be heard later this year. CTA, NEA, AFT, were 
among the unions named in the suit. 
 
In the case, four California teachers—led by April Bain—said it was unfair and a violation of their free speech that 
they were denied union membership benefits—such as voting on a new contract, voting for union leaders, or 
other  perks—because they pay a fair share or agency fee. They wanted to be able to opt out of full union 
membership and pay reduced dues, but still be able to participate in other decision-making activities that only full 
dues-paying members can.  
 
The plaintiffs claimed that the conditions of union membership forced them to support “political or ideological” 
viewpoints they don’t share. The case was originally brought forward on behalf of the teachers by StudentsFirst, 

http://www.nso2015lids.org/
mailto:tcobbs7298@yahoo.com
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the organization created by former Washington, D.C. schools’ chancellor, Michelle Rhee and funded by right-wing 
education reformers. 
 
This case resembles the issues in Friedrichs v. California Teachers Association, and can be listed in the “win” 
column with the court’s decision that the case was without merit and didn’t bring forward any viable legal claims. 
NEA President Lily Eskelsen Garcia said, “This case is just another attack on educators and their unions that is 
being bankrolled by wealthy special interest groups whose objective is to undermine public education.”  
 
Michigan affiliate loses the right to limit union opt-outs 
 
The Michigan Employment Relations Commission (MERC) ruled that the Michigan Education Association (MEA) 
can no longer limit union opt-outs to the month of August. An administrative law judge (ALJ) found that MEA’s 
policy violated a 2012 amendment to the state’s public employment law that stated union dues can’t be a 
requirement of employment. 
 
MEA contended that the opt-out window was necessary for a stable membership count for budgeting purposes. 
The ALJ, however, ruled that the policy violated the state’s right-to-work law.  
 
MEA did score some victories in the case. The ALJ ruled that MEA did not violate state law by sending collection 
letters for unpaid dues and that the union was not legally required to publicize the opt-out rules. 
 
The Mackinac Center for Public Policy, a conservative right-wing “think tank” took the case of seven teachers who 
challenged the policy. For the past two years, the Center has used full-page ads, emails and phone calls 
encouraging members to leave the MEA. Their efforts have back-fired, with only 1 percent of members choosing 
to opt-out of their MEA membership this past August. 
 
MEA is appealing the decision. 
   
America Works Together formed to combat fair share challenge 
 
NEA has joined the California Teachers Association (CTA), 
SEIU, AFSCME, and AFT in a coalition in response to the 
Supreme Court’s decision to hear Friedrichs v. California 
Teachers Association this year. America Works Together 
(AWT) has been formed to make sure that workers have a 
voice in this court case. The decision in this case will impact every NEA affiliate. 
 
The Court will decide whether or not it’s constitutional for public sector unions to collect fair share or agency fees 
from employees who choose not to join a union. The issue was first decided in 1977 in Abood v. Detroit Board of 
Education when the Court decided unanimously that collecting fees was constitutional. Oral arguments in the 
case are expected in December or January, with a final decision coming next June. 
 
AWT has launched a new website with resources to help frame the message around the case.  
 
 
 
 
 

http://americaworkstogether.us/
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NLRB rules that employees have the right to a union rep during a drug test 
 
In August, the National Labor Relations Board (NJLRB) found that an employer unlawfully denied the right of an 
employee to have a union representative present during a reasonable suspicion drug test. The case, Manhattan 
Beer Distributors, LLC and Joe Garcia Diaz (29-CA-115694), now makes it clear that a union representative must 
be physically present to represent an employee in a drug testing situation. 
 
In the case, a manager ordered a route driver to take a reasonable suspicion drug test after he found the driver 
smelling of marijuana and had bloodshot, glassy eyes. The employee wanted his union representative present, 
but when he contacted a union steward, no one was immediately available. The employer wanted the test done 
immediately, and when the driver refused, he was fired for “refusal to submit to substance abuse testing based on 
reasonable suspicion.” 
 
The NLRB previously ruled that employees have the right to union representation during drug tests and that 
employers have to provide employees with a reasonable amount of time to get representation.  
 
Employers are not pleased with the decision, claiming that this ruling allows employees the time to defraud a drug 
test while waiting for union representation. The NLRB responded, “where an employee requests union 
representation before participating in a disciplinary investigation [such as a drug or alcohol test], the employer has 
three clearly established options: (1) grant the employee’s request; (2) give the employee the option of 
proceeding without representation; or (3) discontinue the interview and make a disciplinary decision based on the 
information it has available. “ 
 
Workers continue to bear rising cost of health care 
 
For another year, American workers saw their out-of-pocket medical costs jump with the average deductible for 
an employer-paid health plan increasing almost 9 percent, according to a report from the non-profit Kaiser Family 
Foundation and the Health Research and 
Educational.  
 
The report confirms that the annual increase 
greatly outpaced wage growth and inflation 
which continues the trend of shifting health care 
costs to workers. For the past 10 years, the 
average deductible workers have to pay for 
medical care has more than tripled from $303 in 
2006 to $1,077 today. That’s seven times faster 
than wages have risen in the same time period. 
 
In comparison, wages only increased 1.9 
percent in the last year, and consumer prices 
dropped 0.2 percent.  
 
Kaiser Family Foundation President Drew 
Altman said, “It’s a quiet revolution. When deductibles are rising seven times faster than wages, it means that 
people can’t pay their rent; they can’t buy their gas; they can’t eat.” 
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Save the Date! 
 

• Registration for NSO’s Coordinated Bargaining Council (CBC) meeting is October 15. Presidents and 
bargaining chairs will meet on Friday, November 6 for a regional meeting, followed by the national meeting 
on Saturday, November 7. Log in to www.nationalstaff.org for registration information. 

• NSO’s 2015 Winter Advocacy Retreat is scheduled for January 14-16, 2016 at the Hyatt Regency in 
Sarasota, Florida. Many new sessions on bargaining, conflict resolution, grievances and arbitration, 
unionism and communications technology are being offered. Log in to www.nationalstaff.org for 
registration information. The deadline for registering is November 18. 
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